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Introduction 

The Clean Energy Council (CEC) welcomes the opportunity to provide feedback on the 

Australian Government commitments for the Equal by 30 initiative. 

The CEC is the peak body for the renewable energy sector in Australia. We represent over 
1,000 member companies working across the solar, wind, hydro, energy storage and 
renewable hydrogen sectors, and our mission is to accelerate Australia’s clean energy 
transition.  

The CEC’s Women in Renewables (WiR) initiative enables and champions women working 
in the renewable-energy industry. 

The WiR program aims to: 

• Attract women to clean energy careers  

• Support women’s advancement to leadership 

• Connect women within the industry 

• Collect and analyse data for evidenced-based priority-setting 

The CEC conducted Australia’s first demographic survey of the renewable energy industry to 
collect quantitative data on the professional and social identities that make up its workforce. 
The survey found that women represented 39 per cent of the workforce however this 
representation significantly decreases when looking at senior leadership and board positions, 
STEM and trades roles. The CEC is committed to delivering programs and initiatives to 
improve gender equity in the industry and encouraging our members to implement diversity 
and inclusion principles in their organisations. 

The CEC commends the Australian Government for becoming a signatory to the Equal by 30 

initiative. Our key recommendation is that the Government supports existing, successful 

initiatives rather than create any duplications. Details on this recommendation are outlined 

below. 
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1. Complement and support existing programs and initiatives from other organisations 

Our survey findings show that 39 per cent of the Australian renewable energy workforce identify as 

women. This is higher than the 32 per cent identifying as women in the global renewable energy 

workforce. It is also higher than the workforce of comparable industries such as oil and gas (23 per 

cent) and coal (16 per cent). This suggests that current programs and initiatives in place are 

increasing the number of women in the Australian clean energy sector. It has taken a number of years 

for the Women in Renewables program to build momentum, and we consider that introducing new 

approaches may hinder current efforts in this space. 

 

Recommendation: We recommend a focus on complementing and supporting existing programs and 

initiatives rather than duplicating them.  

 In the outlined aims of the commitments listed, we recommend you not only “encourage” but also 

“support” industry to take active steps.  

The Clean Energy Council and partner organisations run successful events, both invite-only and 

public, that align with the roundtables concept. There is an opportunity here to collaborate with us to 

refine and provide support for events in a way that we can mutually achieve outcomes. Some women 

we work with have noted the time burden of actively supporting gender equality and the subsequent 

detraction from advancing their own careers. Adding a new stream may put additional pressures on 

these women. 

Support of existing projects and programs could take many forms such as promotion, advice, contacts 

and financial. 

2. Adopt a long-term view on attracting women to the clean energy sector 

There are many organisations that are doing important and necessary work in efforts to achieve 

greater gender diversity in leadership within the Australian renewables sector. This includes the CEC, 

Hawthorn Club, Australian Power Institute and more.  

Where the Government can best provide assistance is engaging women and girls in school before 

they make career-based decisions. 

While this is a long-term project, it is a crucial step that is currently missing and one that only the 

Government could successfully lead. It would play an important role in creating visible pathways and a 

sustainable workforce. 

Recommendation: the Government could develop resources for schools, organise school road trips 

and site visits and facilitate and fund programs for guest speakers and activities in schools. The CEC 

and its members could collaborate to assist in delivering these initiatives and supporting these 

programs. 

For each school initiative implemented, measures would be required to encourage women and girls 

into training and degrees towards a job in clean energy.  
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3. Create and support community 

The WiR program is focussed on ensuring career progression is available to women in the sector and 

increasing the number of women in leadership roles. Organisational culture is set largely by those in 

leadership and decision-making positions. Diverse groups need to be represented in these roles to 

ensure inclusivity of all genders and diverse groups across organisations and the industry. 

The retention of women is crucial to the sector being able to offer meaningful career progression and 

leadership opportunities. Feeling part of a community and receiving professional development 

opportunities are key to improving retention. The WiR program offers options in both areas to women 

currently employed in the sector. These programs include mentoring, scholarships to attend 

leadership courses, events and networking opportunities, student tickets to industry conferences and 

more. 

 

Recommendation: The Government should partner with the CEC and the WiR program to improve 

and expand current offerings to include women from when they first begin their training through to 

senior level management. 

 

4. Achieve gender equity 

All commitments and goals within the Equal by 30 campaign should adopt an intersectional approach. 

There are many social, professional and cultural identities that intersect gender. Each of these result 

in unique experiences, opportunities and barriers for individuals and adopting one approach for all will 

likely be unsuccessful. To harness the full potential of gender equity in the renewable energy industry, 

we must ensure we are committed to addressing barriers for all women. 

Our survey data suggests that there are other intersecting groups underrepresented in the clean 

energy sector. We have identified two other identities that require immediate support and opportunities 

to improve inclusion and employment across our industry: First Nations employees and people under 

the age of 30. These identities also intersect with each other and with gender.  

 

Recommendation: Introduce more specific aims and commitments for women of different social, 

professional and cultural backgrounds such as First Nations women and women under the age of 30. 

We recommend that the Government partner with the CEC and the Women in Renewables program to 

improve and expand current offerings in this space. 
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